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JKcnepTHoe 3akao4uenne Ne 35/2020
00 ocymecTB/IEHHH ONepPaLHii ¢ MPOAYKIHeH (yCcIyramMmn), CBA3aHHBIX ¢
BHECIIHEIKOHOMHYECKOI aesaTeabHOCcTHI0 BI'YIC

Komuccenss nmo sxenoprHomy konTposto BI'YDC, pacemorpeB 3assneHue PaxmaHoBO#M
M.C. Ha ocymecTBieHHe OIEpalWM: OrJAllleHHe OKJIaja W IyOJNUKalUs CTaThH aBTOPOB
Paxmanosoii M.C., KprokoBa B.B. Ha Temy «MeToauueckuii noaxo K pa3paboTKe KaapoBOi
CTPATeTHH KPYIHBIX MPSANPHUATHM Ha OCHOBe cOalaHCHPOBAHHOW CHCTEMBI IIOKa3aTesieh
(Methodological approach to the development of a personnel strategy for large enterprises based
on a balanced system of indicators)», mpumiia Kk BBIBOLY O TOM, YTO B MaTepHase He CONEPKUTCS
HMH(OpPMALIKs OrPaHUYEHHOTO JI0CTYIIA.

Ha nyGimkaunio mMarepuana HeT HEOOXOAWMOCTH [0JIyYaTh paspelleHHe HEeHTPATbHBIX
BEJIOMCTB (MHHUCTEPCTBA, BEJOMCTBA HJIH APYroi opraHu3anyi). B cBA3M ¢ 3TUM, KOMHCCHS IO
SKCNOpPTHOMY KOHTpomo BI'YOC mocTaHOBHIIA, YTO pacCMOTPEHHBIN MarepHall MOKET OBITh
OrJameH ¥ onyOlIMKOBaH B OTKPHITOU mevartH B jkypHaye «International Transaction Journal of
Engineering, Management, Applied Sciences, Technologies» (Manaii3us, Tannan, Baurkok).
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