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1E MOTWUBAIIN TPYIOBOW JEATEIBHOCTH M METO]EbI
EE UCCJIEJOBAHMS

W.C. llunaueBa
CTyAeHTKa rpyrnel 3OBYI-14
r.B. MeTpyk
XaHAl. ned. HayK, JOUeHT Kaeapbl 3KOHOMUKU U MEHEPKMEHTA

Fradusocmorckull 20cyoapemeentviii VHUBEDCUTNER] SKOMOMUKH U CePRucd
Braodusocmor. Poccus

At IPAKIMUKA He OCRapueaion npotremy Momusayuy mpyoosoti OesmensHochiy, max
bomxa spermusnoli cucmemp MPYOOGOU MOMUGHYLUL ROIGONACH NOGHICUNTD HE
0 U MPYOOGYIO GKMUGHOCHTb, HO U KOHEUHDIE Pe3Vabmantvt OesmesmHocnu npeonpu-
SWMOCHY O Chepvt mpyoa goparr cobemsennocmu. Ho umotier nobyoums modei pa-
: 7 QOBPOCOBECTNG, PYKOSOOUMEND DONICEH YEHKO ROHUMAID, WO npedcmasnsiem uz
HOMUSOUUS. U KAKUMU MEROOGMU MODICHO OyeHums ee pesyiomantsl. B cmanwe pac-
SAMINE MPYOOGOT MOMUSAYUY U PACKPLIGAIOMICS MEMOObL €€ UCCTeO08ANIEL
F06( U CAOBOCONEMATHA MOMUSAYIS, MPYOOGOT OeamenbHOCIY, ynpaeneHue nep-
BTUBHOC YNDAGRENIE TIEPCORATOM, CHIUMYAUPOSAHUE mpyoosoil desmenvHoCHY.

CONCEPT OF MOTIVATION OF LABOR ACTIVITY
AND METHODS OF ITS RESEARCH

w2 nor practice disputes the problem of labor motivation, since a clear development
1 of labor motivation allows you to increase not only social and labor activity, but
5 of an enterprise, regardless of the sphere of work and Jorm of ownership. But in
people to work well and in good faith, a manager must clearly undersiond what
and what methods can be used to evaluate its results. The article discusses the
sivation and discloses the methods of its research..
wvation of labor activity, personnel management, effective personnel management,
activity,

wefi K Tpyny onpenenserca padiMaHBIMH NO0YAMTENEHEIMA cuamu. Takue CUilbl
HHIUMH, TaK 1 BHCUIHUMHU. K BHYTPEHHUM MOOYAMTERAM OTHOCAT noTpedHo-
AEHUA, LUEHHOCTH, HEHHOCTHBIC OPHUCHTALIMH, MIEaNlbl, MOTHBBI, HHTEPECE]; K
=PE/ICTEA SKOHOMHYECKOFO M MOPAIIBHOTO BO3AEHCTBHS — CTUMYJTHI, KOTOPBIE HC~
TBOM H HaCTHBIMH MPENPHATUHAMH, ¢ LENBIO NOBBILEHHS TPYIOBOH AKTHBHO-
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